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100.00% 426

99.77% 425

98.36% 419

0.00% 0

99.30% 423

99.30% 423

97.89% 417

0.00% 0

98.59% 420

98.59% 420

Q1 Your information
Answered: 426 Skipped: 7

ANSWER CHOICES RESPONSES

Name

Employee number

Current assignment

Address 2

City/Town

State/Province

ZIP/Postal Code

Country

Email Address

Phone Number
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81.67% 352

9.05% 39

2.32% 10

2.55% 11

1.16% 5

Q2 What is your most important issue you would like to see addressed in
our next agreement

Answered: 431 Skipped: 2

TOTAL 431

WagesWagesWagesWagesWages

Health benefitsHealth benefitsHealth benefitsHealth benefitsHealth benefits

PensionsPensionsPensionsPensionsPensions

Work rulesWork rulesWork rulesWork rulesWork rules

Workplace safetyWorkplace safetyWorkplace safetyWorkplace safetyWorkplace safety

ANSWER CHOICES RESPONSES

Wages

Health benefits

Pensions

Work rules

Workplace safety
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31.07% 133

68.93% 295

Q3 Should wage increases be adjusted (take less) if work rules are
adjusted, examples; 8 for 8, or assignment protections.

Answered: 428 Skipped: 5

TOTAL 428

Yes No
0%

20%

40%

60%

80%

100%

ANSWER CHOICES RESPONSES

Yes

No
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Q4 Rate the following work rules in order of importance to you that you
would like to have in our next agreement 

Answered: 432 Skipped: 1

Greater on and
off duty times

Eight for eight

Additional
paperwork time

Minimum crew
size

Additional
personal day...

Additional
sick days

Add ridership
passes for...

Round-trip
deadhead pai...

No lunch
penalty paid...

Payment for
mandatory FR...

0 1 2 3 4 5 6 7 8 9 10
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9.22%
39

9.69%
41

9.93%
42

14.18%
60

10.40%
44

13.48%
57

11.35%
48

10.17%
43

6.15%
26

5.44%
23

 
423

42.22%
179

19.10%
81

10.61%
45

7.08%
30

4.01%
17

3.54%
15

2.36%
10

3.54%
15

3.07%
13

4.48%
19

 
424

1.41%
6

2.82%
12

8.00%
34

7.76%
33

12.00%
51

13.18%
56

16.24%
69

13.41%
57

17.18%
73

8.00%
34

 
425

5.18%
22

10.82%
46

10.12%
43

13.18%
56

13.88%
59

10.82%
46

8.71%
37

8.94%
38

10.12%
43

8.24%
35

 
425

1.42%
6

16.08%
68

14.89%
63

18.44%
78

16.08%
68

11.82%
50

7.80%
33

7.80%
33

4.02%
17

1.65%
7

 
423

24.11%
102

26.24%
111

16.08%
68

8.98%
38

6.15%
26

7.80%
33

2.84%
12

2.60%
11

2.13%
9

3.07%
13

 
423

1.88%
8

0.70%
3

2.35%
10

2.58%
11

4.23%
18

6.10%
26

13.38%
57

12.44%
53

15.49%
66

40.85%
174

 
426

3.07%
13

4.02%
17

7.80%
33

12.06%
51

11.82%
50

12.06%
51

16.55%
70

19.15%
81

10.40%
44

3.07%
13

 
423

1.88%
8

2.12%
9

8.47%
36

7.06%
30

13.18%
56

9.88%
42

13.18%
56

15.29%
65

21.18%
90

7.76%
33

 
425

10.30%
44

8.43%
36

11.94%
51

9.13%
39

9.13%
39

10.30%
44

7.96%
34

6.09%
26

9.60%
41

17.10%
73

 
427

 1 2 3 4 5 6 7 8 9 10 TOTAL SC

Greater on and
off duty times

Eight for eight

Additional
paperwork time

Minimum crew
size

Additional
personal day for
annual
physical/medical
obligations 

Additional sick
days

Add ridership
passes for
spouse and
dependents

Round-trip
deadhead paid
whenever you
are called for an
assignment

No lunch
penalty paid for
passenger
assignments
who are not
allotted a break

Payment for
mandatory FRA
required rest
when a workday
is missed
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15.78% 68

83.99% 362

Q5 Would you be willing to "give back" any of our current arbitraries for a
higher hourly rate

Answered: 431 Skipped: 2

TOTAL 431

Yes No
0%

20%

40%

60%

80%

100%

ANSWER CHOICES RESPONSES

Yes

No



Contract Survey SurveyMonkey

7 / 11

Q6 Health benefits, what are most important issues
Answered: 421 Skipped: 12

22.61%
90

31.16%
124

23.37%
93

12.31%
49

6.53%
26

4.02%
16

0.00%
0

 
398

 
5.39

3.34%
13

6.43%
25

7.97%
31

10.80%
42

20.82%
81

50.64%
197

0.00%
0

 
389

 
3.09

2.56%
10

5.90%
23

15.13%
59

24.10%
94

32.31%
126

20.00%
78

0.00%
0

 
390

 
3.62

13.07%
52

34.67%
138

25.88%
103

17.59%
70

6.78%
27

2.01%
8

0.00%
0

 
398

 
5.24

5.06%
20

6.33%
25

20.25%
80

27.34%
108

24.81%
98

16.20%
64

0.00%
0

 
395

 
3.91

53.73%
223

16.14%
67

8.19%
34

6.27%
26

6.99%
29

8.67%
36

0.00%
0

 
415

 
5.77

0.00%
0

0.00%
0

0.00%
0

0.00%
0

0.00%
0

0.00%
0

0.00%
0

 
0

 
0.00

Availability
of PPO

Availability
of IVF (In...

Hearing aid
coverage

Deductible
reduction/el...

Availability
of Tradition...

Weekly health
benefit...

Weekly health
benefit...

0 1 2 3 4 5 6 7 8 9 10

 1 2 3 4 5 6 7 TOTAL SCORE

Availability of PPO

Availability of IVF (In vitro
fertilization) coverage

Hearing aid coverage

Deductible reduction/elimination

Availability of Traditional plan

Weekly health benefit contribution
frozen at current rate or reduced

Weekly health benefit contribution
reduced
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Q7 Extra board questions, how important are these items please rank
Answered: 412 Skipped: 21

19.95%
78

15.09%
59

18.16%
71

21.99%
86

9.72%
38

7.42%
29

7.67%
30

 
391

 
4.61

17.77%
70

38.07%
150

19.80%
78

13.20%
52

5.58%
22

3.55%
14

2.03%
8

 
394

 
5.30

0.77%
3

3.60%
14

15.68%
61

21.08%
82

23.65%
92

20.57%
80

14.65%
57

 
389

 
3.16

37.25%
149

20.50%
82

14.00%
56

10.75%
43

9.00%
36

4.00%
16

4.50%
18

 
400

 
5.36

9.32%
37

8.06%
32

13.35%
53

13.60%
54

25.94%
103

16.37%
65

13.35%
53

 
397

 
3.59

7.40%
29

6.38%
25

9.44%
37

6.38%
25

12.24%
48

34.95%
137

23.21%
91

 
392

 
2.93

8.10%
32

8.35%
33

9.11%
36

12.15%
48

13.92%
55

12.41%
49

35.95%
142

 
395

 
3.04

The ability to
not drop for...

Deadhead
compensation

Further notice

Paid for
required FRA...

Extra board
guarantee

Force assigned

Call times

0 1 2 3 4 5 6 7 8 9 10

 1 2 3 4 5 6 7 TOTAL SCORE

The ability to not drop for
assignments not covered by your
list

Deadhead compensation

Further notice

Paid for required FRA rest

Extra board guarantee

Force assigned

Call times
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26.82% 114

73.18% 311

Q8 Would you be willing to "give back" any of the above for a higher
hourly rate

Answered: 425 Skipped: 8

TOTAL 425

Yes No
0%

20%

40%

60%

80%

100%

ANSWER CHOICES RESPONSES

Yes

No
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78.98% 342

21.02% 91

Q9 Would you support a one time dues assessment with the funds used
exclusively to hire a labor attorney/firm to negotiate on our behalf, or offer

the GCA support during negotiations.
Answered: 433 Skipped: 0

TOTAL 433

Yes No
0%

20%

40%

60%

80%

100%

ANSWER CHOICES RESPONSES

Yes

No
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Q10 Additional comments
Answered: 207 Skipped: 226


